DEPARTMENT OF THE ARMY
US ARMY FIELD SUPPORT CENTER

US ARMY INTELLIGENCE AND SECURITY COMMAND
FORT GEORGE G. MEADE, MARYLAND 20755-5904

REPLY TO
ATTENTION OF:
VACANCY ANNOUNCEMENT
VACANCY ANNOUNCEMENT NUMBER: 68-07 OPENING DATE: 18 MAY 07

CLOSING DATE: 17 JUN 07
TITLE, SERIES, AND SALARY:
INTELLIGENCE SPECLALIST (STAFFMANAGEMENT)
GG0132-14
$93,822.00 - $121,967.00

LOCATION: US ARMY FIELD SUPPORT CENTER
LOCATION: ARMY OPERATIONSACTIVITY, FORT MEADE, MD

AREA OF CONSIDERATION: OPEN ALL SOURCES

NOTE: ThisisaMilitary Intelligence Civilian Excepted Career Program (MICECP) position and isin the Excepted Service
under the Defense Civilian Intelligence Personnd System (DCIPS). Applicantswill be considered without discriminationfor
nonrnerit reasons, such asrace, color, religion, sex, rnarita status, or membership or nonmembership in employee

organi zationsor nondisqualifying physical handicap. Veteran's preferencewill not be applied to internal applicants.

DUTIES Servesas Collection Manager, managing collection requirements for worldwide Army Overt HUMINT collection
activitiesin support the Army Chief of Staff, Army MACOMs, and Army deployedforces. Incumbentserves astheinterface
between Army HUMINT collectionsdementsand Army, DoD, and national-level intelligenceagenciesand consumersfor the
purposesof exchange of information, vaidationand prioritization of collection requirements,and to ensure collection efforts
are responsiveto anaytical community requirements. Supervisethe activities of the Collection Management and Production
Sectionof the Activity, overseeing the final preparation, review, and disseminationof Intelligence Information Reportsin
responseto Army requirements. Ensures final reports are accomplishedin conformance with Army and DoD guidelines.

QUALIFICATIONSREQUIRED: GG-14 — One year of specialized experienceat least equivalent to the next

lower gradelevel, whichis directly related to the position. SPECIALIZED EXPERIENCE:
Progressively responsible professional experiencedirectly related to this position, in current, basic, or estimativeintelligence
research and analysis, inteligence operations, or intelligence management.

CONDITIONSOFEMPLOYMENT: 1. Must be ableto obtain and maintaina Top Secret clearance 2. Must be ableto
successfully completea CI Scope Polygraph Examination. 3. TDY may constitute up to 40% of the time. 4. Must be ableto
obtainand maintainavaidstate driver's license. 5. Must successfully passa urinalysis screening prior to appointmentand
periodically thereafter. 6. Must be capable of fulfillingall Theater Emergency Essential Civilian (EEC) requirements. 7.
Must change military reserve or National Guard statusto MICECP IMA. 8. Must sign amobility agreement. 9. Must
execute classified information Non-DisclosureAgreement. 10. Must be trained, certified, and experiencedin one or more of
the HUMINT callection disciplines. (FTC,MOTC, or SDC) 11. Must have at least a2/2 (listening/reading) foreign language
proficiency. For gpplicants with no foreign language proficiency, a score of 96 or aboveon the DLAB is required, but may be
waived.

MUST READ AND FOLLOW APPLICATION PROCEDURESLISTED ON THE REVERSE OF THISPAGE.
APPLICATIONSTHAT ARENOT COMPLETEWILL NOT RECEIVE CONSIDERATION.

Sdecteemugt medt al requirementsd the programto include mohility, language & security requirements. Normd PCS cogt will
be dlowed. Rdocation expenseswill nat be paid. All gpplicants mugt submit an application packet containing: (1) job dement
KSA (Knowledges skills abilities) informeation: (2) narrativesupervisory appraisa d esch KSA which should indudean
adjectivd rating; (3) current DLPT, DL AB or request to waive languagerequirement. (4) Copiesd last three performance
apprasas.



RANKING ELEMENTS: Knowledge, Skills, Abilities(KSA’s) Applicants must address the elements
listed within this announcement on a separate sheet of paper.

Supervisory appraisal must be completed by a current or former supervisor, or a knowledgeablesenior.
Frank appraisal of the capabilities of theindividual applying for this positionwill assist in identifying
highly qualified individuals. Brief statementsin the'* Remarks' section in support of the rating would be
most helpful to our evaluation panels. 1n accordancewith the Privacy Act of 1974, weare required to
provide applicants, upon their request, any record of production and/or any supervisory appraisal of
past performance which was used or which may be used in considering themfor appointment.

NOTE: S = Superior; V = Very Good,;

KSAs ANNCT #68-07

A = Acceptable; U = Unacceptable

S VA U REMARKS

1 Extensive knowledge and experiencein the
overt HUMINT discipline, methodol ogies,
processesand procedures.

2 Extensiveknowledgeof DoD collection
management systemsand procedures.

3 Extensiveknowledge of DoD Intelligence
Community organizationsand missions,
functions, and inter-relationships o the
national and DeD HUMINT structures.

4. Extensive knowledgeof intelligence
oversight regulations and directives.

5 Knowledgeof Intelligence Community and
DoD long and short-term requirements tasking
rocedures.

6. Demonstrated skillsin oral and written
communications that would berequired to
effectively negotiate and defend controversial
programdecisions.

-| 7. Extensive knowledgeof, ability tointerpret,
and experiencein, theintelligencecommunity
statues, policies, regulations, procedures,
systems, organizations, and capabilities.

Indicateyour relationshipto theapplicant First Leved Sur;rvisor Second L eve Supervisor

Other (Knowledgeable Senior)
Submit SF 171, L atest threeper formanceappraisal

SF50 and DD Form 214 (As Applicable)Postmarked by
Theclosngdateof thisannouncement.

Digtribution: X(d), 30-IASV-P-CR(5905)

Supervisor Signature

Send Application PackageTo:
Army Field Support Center
ATTN: MICECP Divison
375 Chamberlin Avenue
Fort Meade, MD 20755-5904




APPLICATION PROCEDURES:

All applicantsmust apply through use of one of the following:
* SF-171 —-Applicationfor Federd Employment (Thisform will be accepted, but isnot required. It does
REQUIRE theapplicant'ssignature); OR
* OF 612 - Optiona Applicationfor Federa Employment (Thisform REQUIRESthe applicant's
sgnature); OR
* RESUME - or other writtenformat.

If you apply using aresumeor other written format or the OF 612 you MUST also submit the following:
* OF 306 — Declarationfor Federal Employment (Thisform REQUIRES the applicant's signature. The
OF 306 is not required when using the S--171.)

I n addition, ¢ke followingitems MUST be submittedbyal | applicantsunless otherwisenoted:

* Supervisory Appraisal of the Ranking Elements(K nowledge's, Skills, Abilities— KSA’s). This
requires submission of Page 3 of thisVacancy Announcement

* Ranking ElementsSupplemental Statement (KSA’s). Applicantsmust addressthese dementsas
they relateto their experience. Thisisdone on separatesheetsof paper.

* |atest Three(3) Annual Performance Appraisals(Current Civilian Federa Employeesonly).
* S~ 50B —Natification of Personnd Action (Current Civilian Federal Employeesonly).

* DD-214 - Certificateof Releaseor Dischargefiom Active Duty (As Applicable).

* Current DLPT, DLAB or arequed to waivethelanguagerequirement.

Applications, regardlessof format, MUST contain ¢ke followinginformation:
JOB INFORMATION
* \ acancy announcement number, title and grade(s) of thejob for which you are applying.

PERSONAL INFORMATION
* Full name, mailing address (including ZIP code) and day and evening phone numbersand area.codes.
* Socia Security Number.
* Country of citizenship.
* Veteran's preference.
* Highest Federd civilian position hdd to includejob title, series, grade, dates in position and whether the
positionwas permanent or temporary.

EDUCATIONAL INFORMATION
* Name, city, state and ZIP code of collegesor universitiesattended.
* Indludemgjor, t ype and year of any degreesreceived, total creditsearned and indicate whether semester
or quarter hours.

EMPLOYMENT INFORMATION

* Providejob title(series and gradeif federa job), dutiesand accomplishments, employer's nameand
address, supervisor's name and phone number, starting and ending dates (month and yeer), hours per week,
and sdlary. Provide this information both paid and unpaid work experiencereated to the job for whichyou
aregpplying. Indicateif we may contact your current supervisor. Providethisinformation both paid and
unpaid work experience related to the job for which you are gpplying.

Applicantsmust meetal | qualification requirementswithin 30 daysof the closing date of this
announcement. Applications submittedin postage-paid Government envelapes will not be considered

| ncompl ete applications will not be considered



United States
OFFICE OF PERSONNEL MANAGEMENT Form Approved
omM8 ) 50-RO-616

BACKGROUND SURVEY QUESTIONNAIRE 79-2

GENERAL INSTRUCTIONS PRIVACY ACT INFORMATION
The information from this sufvey is used to help insure M-ﬁﬂmuwmbmwwmw
that agency personnel practices meett he requirements S Torms ot sk prcsore rboaion Foder
of Federal faw. Your responses are voluntary. Please AUTHORITY
answer each of the questions to thebest of your ability. Sections 1302, 3301, 3304 and 7201 of Tide § of the 11.3. Code.
Pleaseprint entries in pencil or pen. Use only capital PURPOSE ARD ROUTINE USES
letters. Read eacrcllitem thoroughly before completing mm@?m“ﬁmmm;f
ﬂngpropr|ateC0 e Qumber in ajh mx tices moet the requirements of Federal taw. Address questions conceming
N mmm, mm:m“iswo;:hm , PRDC, Office of Personne! Manage-
EFFECTS OF NONDISCLOSURE
Providing this information is voluntary. No individual p i selections
are made based on this information
ANNOUNCEMENT NUMBER OR POSITION FOR WHICH INFORMATION REGARDING DISCLOSURE OF YOUR SOCIAL SECURITY,
YOUAREAPPLYING NUMBER UNDER PUBLIC LAW 33579, SECTION 7(8}
$ mauwmwmwmmam
nel Management is authorized under provisions of Executive Order 9397.
Dated November 22, 1943. & is used o relale this form with other records
that you file with Federal agencies and the Office of Personnel Management.

DATE (MONTH, DAY, YEAR) 1. Social Security Number 2. Year of Bisth

LTI el TT cowan

3. How did you leam about the particular position or. exam for which you are applying?
(You may select up to three choices.) .

v

01 - Private Information Seqvice 10 - Agency or other Federal Government Recruitment at
02 - Magazine School or College

03 - Newspaper 41 - Federal. Stated Locat Job Information Center

04 - Radio 12 - Religious

05-TV 13 - School or College Counselor or other official
06-Poster 14 - Friend or Relafive Working for Agency

07 - Private Employment Office 15 - Friend or Relative not Working for Agency
08 - State Employment Office (Unemployment Office) 16 -0t her (Specify)
09 - Agency Personnel Dept. (Bulletin Board of Other Announcement)

{CC 13-14) {CC 15-16) {cC 17-18)
4. Please categorize yourself in terms of the race, sex, and ethnic categories below. First nead definitions of subcategories.
DEFINITIONS
The raciat and ethnic categosies for Federal statistics and administrative reporting ar e defined as follows:

ETHNICITY:

Hispanic. A person of Mexican, Puerto Rican, Cuban, Centra or Seuth American, O other Spanish cultute or origin, segardless of race.
RACE'

Amechn indian or Alaskan Native- A person having originsin any oft he ariginal peoples of North America. and who maintains culturat
identification through tribat affiliation or communiy recognition,

Asian or Pacific Istander. A person having origins in any of the original peoples of the Far East, SmMeastAsna,melndtansubconmu.
or the Pacific Istands. This area indiudes, forexample. Chi na. tndia, Japan, K or ea. the Philippine istands, and Samoa

Black. A person having origins in any of the black racial groups of Africa.

White. A person having origins in any of t he original peoples of Europe. North Africa. or the Middle East

1 - Amecican Indian or Ataskan Native B.Sex  t1-Mae 1 - Hispanic Origin
A. Race z-umuvm:m 2-Female C. Ethnicity 2-Not of Hispanic

3-Biack 4-While S -Other Origin

{CC 19) S 20) {€ca
FOR AGENCY USE ONLY -
Mw‘.‘bmvﬂ Code STCT. Agency Code Location
©cz2m . cc 2839 e 236 (CC 3740y —{ccHan

To Be Reproduced Locally
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